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Abstract: The staff is the sole element that is essential to an organization. Any
organization's equipment is its human resources. If the organization wants to survive in
this cutthroat climate, they must filter applicants based on their abilities, qualifications,
and experience. They must take into account a nation's economic, social, political, and
legal considerations when hiring personnel. They must select the best internal and external
supply sources if they are to compete effectively with other organizations. Promotion within
the company will boost employee confidence and morale. Regular inquiries into external
sources are necessary to attract knowledgeable individuals with innovative ideas. There are
numerous methods for hiring people. People are now hired using a method called e-
recruitment, as a result of globalization, which has led to the development of a lot of new
technologies and ideas. The administration of human resources is greatly impacted by the
internet. The selection, training, and induction processes for human resources are all
carried out through online media. With the introduction of the electronic recruitment
procedure, job seekers may now apply for positions and track the status of their
applications online. This research paper's objective is to ascertain how the E-campus
recruits’ students’ online. The report outlines the whole E-recruitment process,
recruitment techniques, and benefits and drawbacks.
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1. INTRODUCTION

Because of technology, the world is becoming more and more mechanized every day. The
mainstay of modern life is the computer. Without computers, our lives would be

unimaginable. When applying for jobs in the past, it was very challenging to send resumes to
employers. Yet because to technology, all of these are now simple.By a few clicks, we send
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our resumes to many employers. Both national and international businesses are vying for the
Organization's best talent in the current competition. The first step in finding the best people
for the firm is selection, and the next is staffing. Human resources are now regarded as an
organization's greatest asset. Human resources are created to meet human needs. An
experienced and dynamic staff is needed to support the business in attaining its purpose,
vision, goals, and objectives. Human resource management is a strategic process that
comprises attracting, developing, and maintaining this workforce. Online recruiting or
Internet recruitment are terms used to describe electronic recruitment, or "E-recruitment.” It
enhances the organization's typical results. Direct communication with candidates requires a
significant amount of work and time, process supported by web technology. Online
recruitment software solutions are evolving in this way, and a lot of value has been
contributed. Online job boards are rapidly expanding their market share. To meet these
organizational needs, several additional websites have been created. Seniors4Hire.org,
enrge.us, Monstor, CareerBuilder, HotJobs, and TopJobSites.com are the websites. The
business needs to do a better job of finding people on their official website, which will raise
their profile.

E-RECRUITMENT

E-Recruitment Process

Managing the Decision making
response, i.e., regarding the
Applicant database. further process.

Arranging and
conducting online
interviews (By
chatting, video
conferencing, etc.)

job vacancy on job
board (Online).

A general E- Short-listing of

- Applicant according
Recruitment process 06 w thejob

is as follows specification.

Review of Literature

Legally speaking, e-recruitment suggests looking for jobs online. E-recruitment, commonly
referred to as online recruitment, is a process where job applicants submit their resumes to
employers through computerized electronic forms. The employer receives this and checks to
see if the resume is appropriate for the position. If so, the hiring manager will continue with
the next step in the selection process; otherwise, he will reject the resume. Installing "Active
Recruitment™ will assist the firm in locating the deserving applicant for the particular
position. It used to take 62 days to fill a vacancy, but today it only takes 42 days, making it
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considerably simpler to fill the same post. Helen Verhoeven and Williams [2008] conducted
an empirical study to examine online recruitment and selection practices in the UK. The
benefits and drawbacks of internet recruitment are described in detail in this. Employers in
the UK disagree with the notion that candidates are chosen through online recruitment.
According to a study on e-recruitment done by Pavithra Dhamija [2012], e-recruitment is the
electronic way for providing resumes to employers by posting them on the corporate website
or by emailing them. This study came to the conclusion that the organization was able to
complete its administrative tasks thanks to the structure and methods of e-recruitment.
Naveed R. Khan, Marine Awang, and Arsalan Mujahid Ghouri [2013] prepared a study on
the subject of relevance in the forums. This study examined the interaction between job
seekers and potential employers as well as the candidates' intentions to look for employment.
The research goal requires the collection and analysis of data from 257 respondents. The
results of the data analysis showed that job seekers typically locate employment online. Also,
it was noted that compensation and advertising are key drivers of interest in employment.
According to a comparison study on online hiring conducted by Mary Grace G. Ventura and
Rex P. Bringula [2013], it is a new method for companies to find candidates for their
positions. Internet hiring eliminates unnecessary hiring. Ankita Jain and Ankita Goyal's 2014
study The development of E-HRM makes all HR plans and rules explicit Obviously in online
mode. Here, job searchers can apply for positions by including their resumes with the
application forms and by ensuring that they possess the necessary qualifications. The
manager will choose the best candidate for the job based on the information provided by the
candidate and an analysis of the information provided. The organization gains from this
because the candidate selection process is completed faster and for less money.

2. RESEARCH METHODOLOGY

This paper is basically a Descriptive research paper. Primary data is collected on the basis of
Questionnaire. All the data collected for the Research purpose is analysed.

S.NO No of candidates applied through E-Portal is high Percantage
1 ‘STRONGL Y AGREE’ 53.8%
2 ‘AGREE’ 46.2%
3 ‘NEU TRAL’ 0
4 ‘DIS AGREFE’ 0
5 ‘STRONGLY DIS AGREE’ 0
Total 100
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No of candidates applied through E-Portal is high?

No of candidates applied through E-Portal is high

m strongly agree
W agree
[

Majority of the respondents agreed candidates applied through e-portal are high.

audio video network disturbances fails to choose the
right candidate?

m STRONGLY AGREE

m AGREE

= NEUTRAL

m DISAGREE

u STRONGLY DISAGREE
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Do you think audio video network disturbances fails to choose the right candidate?

Audio video network disturbances fail to choose

S.NO the right candidate? Percantage
1 STRONGLY AGREE 15.4%
2 AGREE 23.1%
3 NEUTRAL 30.7%
4 DISAGREE 30.8%
5 STRONGLY DISAGREE 0
Total 100

Validation of selected candidate certificate received through E-Portal is complicated?

S.NO Validation of selected candidate certificate | Percantage
received through E-Portal is complicated

1 STRONGLY AGREE 154
2 AGREE 30.8
3 NEUTRAL 23.1
4 DISAGREE 23.1
5 STRONGLY DISAGREE 7.7
Total 100

Validation of selected candidate certificate
received through E-Portal is complicated

m STRONGLY AGREE
= AGREE

NEUTRAL
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Duration of recruitment process is reduced?
S.NO Duration of recruitment process is reduced Percantage
1 STRONGLY AGREE 53.8
2 ‘AGREE’ 38.5
3 ‘NEUTRAL’ 7.7
4 ‘DISAGREFE’ 0
5 ‘STRONGLY DISAGREE’ 0
Total 100
Duration of recruitment process is reduced
m STRONGLY AGREE
® AGREE
NEUTRAL

Whether E-recruitment process helps to find right candidate across global without location
constraint?

SNO E-recruitment process helps to f!nd right cqndldate Percantage
across global without location constraint

1 STRONGLY AGREE 61.5

2 ‘AGREE’ 30.8

3 ‘NEU TRAL’ 1.7

4 ‘DIS AGREE’ 0

5 ‘STRONGLY DISAGREE’ 0
Total 100
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E-recruitment process helps to find right candidate
across global without location constraint

u STRONGLY AGREE
m AGREE

neutral

3. DISCUSSION

It's not simple to recruit new employees. This process takes a long time. The number of
employees may be reduced or retained depending on how well-organized the process is.
E-recruitment strategies are straightforward: post an advertisement on websites and request
resumes from candidates. On the website, prospective employees can upload their resumes
and register for the online exams of assessment. With E-recruitment technologies, they can
even finish the paperwork for human resources from a distance. The main advantages of this
E-recruitment are cost and recruiting process reduction. The hiring procedure receives the
least attention from human resources staff.

4. CONCLUSION

When compared to the traditional method of recruiting, e-Recruitment is a far more
comfortable way to find applicants. Because so many people use the Internet today, it will be
simple for job hopefuls to obtain employment online. Internet has had a significant impact on
how the human resources department operates. By using electronic recruitment, less paper is
required during the hiring process, and there is less need for document storage. It decreases
the workforce as well.

As a result, hiring will be less expensive as compared to the time-consuming traditional way.
The market's technological advancement will also be assisted by this e-recruitment.
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