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 Abstract: iThe ipurpose iof ithis iresearch iis ito ianalyze iquality iof imain iperformance 

iindicators iand iemployee iempowerment ias ipredictors iof iwork ieffectiveness ion 

iemployee iproductivity iin ithe imanufacturing iindustry iin iWest iJava iand iBanten 

iProvince. iIn ithis istudy iusing iquantitative iresearch. iPopulation iin ithis istudy iis ithe 

iManufacturing iIndustry iin iWest iJava iand iBanten iProvince iwith ia itotal iof i3 

icompanies iin ithe ifoam imanufacturing iindustry iwith ia ipopulation iof i1,079 

iemployees. iSo, ithe inumber iof isamples iin ithis istudy iamounted ito i155 irespondents. 

iData ianalysis iused istructural iequation imodeling i(SEM)-partial ileast isquare i(PLS). 

iThe iresults iof ithis iresearch ishow ithat iquality iof imain iperformance iindicators ihas 

ia isignificant ieffect ion iemployee iempowerment iin ithe imanufacturing iindustry iin 

iWest iJava iand iBanten iProvince. iQuality iof imain iperformance iindicators ihas ia 

isignificant ieffect ion iwork ieffectiveness iin ithe imanufacturing iindustry iin iWest iJava 

iand iBanten iProvince. iQuality iof imain iperformance iindicators ihas ino isignificant 

ieffect ion iemployee iproductivity iin ithe imanufacturing iindustry iin iWest iJava iand 

iBanten iProvince. iEmployee iempowerment ihas ia isignificant ieffect ion iwork 

ieffectiveness iin ithe imanufacturing iindustry iin iWest iJava iand iBanten iProvince. 

iEmployee iempowerment ihas ino isignificant ieffect ion iemployee iproductivity iin ithe 

imanufacturing iindustry iin iWest iJava iand iBanten iProvince. iWork ieffectiveness ihas 

ia isignificant ieffect ion iemployee iproductivity iin ithe imanufacturing iindustry iin iWest 

iJava iand iBanten iProvince. 

 

 Keywords: Quality iof iMain iPerformance iIndicators, iEmployee iEmpowerment, iWork 
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1. INTRODUCTION i 

 

Quality iof imain iperformance iindicators iis imeasuring itools ithat idescribe ithe 

ieffectiveness iof ithe icompany iin ireaching iits ienterprise igoals. iCompanies iuse ikey 

iperformance iindicators ito idegree ithe iachievement iof ireaching ithe iobjectives iset 

i(Staron iet ial., i2007). iAs ifor ia inumber iof ithe itraits iof ithe ikey iperformance 

iindicators, inamely inon-financial imeasures, imeasures iwhich ican ibe ifrequently iused, 

imeasures iwhich ican ibe irecognized iwith ithe iaid iof iusing imanagement, ieveryone iin 

ian iemployer ihas iunderstood iand iunderstood ithe ikey iperformance iindicators, 

iresponsibilities ito ipeople iand iteam, ihas ia icompletely igood isized ieffect, ihas ia 

itremendous ieffect. iKey iperformance iindicators iare imeasured iin idaily, iweekly iand 

imonth ito imonth iperiods. iGood ikey iperformance iindicators iare ian icrucial irely iand 

iconstantly iget ihold iof iinterest ifrom imanagement. iWhen ia iperson ideviates ifrom ithe 

ikey iperformance iindicators, ithe icontrol ican itake ia iselection iand ispeak ito ithe 

icharacter iaccountable ifor ithe ikey iperformance iindicators. iIn ithe iworld iof iwork ior 

iindustry, ifundamental itransformations iin icomplex iorganizational istructures iare iin ifull 

iswing. iOrganizations iface ia icomplex iand idynamic iwork ienvironment iwith iincreasing 

iglobalization iand iglobal ieconomic icompetitiveness i(Scott iand iTiessen, i1999). iAs 

ieveryone iknows, ithe iconstant ichanges iin ithe iproductivity iand ieffectiveness iof 

iteamwork irequired ito icreate inew ieffective isystems, icoupled iwith ithe iincreasing 

idemands ifrom ibusiness, ihave ibrought iinstability ito ithe iworld iof iwork ior iindustry ias 

ia inew ichallenge. iProductivity iand ieffectiveness iof iteamwork iin iorganizations ibased 

ion irewards, ileadership, itraining, igoals, iwages, imotivation, imeasurement, iand 

iinformation itechnology. i 

Many icompanies iuse isubjective iperformance imeasurement itools iin ievaluating 

iemployee iperformance, ior ivalue iparameters ithat iare inot ispecific, imeasurable, 

iachievable, irealistic, iand itime isensitive, iactionable i(SMART) ithis igreatly iaffects ilikes 

iand idislikes iin iassessing iso igiving ian iassessment iof isubordinates iis inot iobjective 

iand inot ilinear iwith ithe icompany's itargets iand iobjectives. iThe iimpact iof ithis ipattern 

iresults iin ithe iobjectivity iof ithe iassessment iwhich idoes inot imake ia ipositive 

icontribution ito ithe icompany. iEspecially ifor ithe imanufacturing iindustry, ian ieffective 

imeasuring itool iis ineeded ito imeasure iand ievaluate iemployee iperformance iwith ithe 

iquality iof ikey iperformance iIndicators ias ian iobjective iand iproductivity-oriented 

iperformance imeasurement itool ithat iuses imore idetailed, iclear, iand imeasurable 

iassessment iparameters. 

Plant iperformance iproductivity iis ia ibarometer iof iemployee iperformance 

iassessment iand iemployee ijob isatisfaction ithat ireflects ithe icontribution iof iwork ior 

iwork iproductivity ito iindividual iemployees iand ialso ithe iproductivity iof iteam ior 

igroup iwork igiven ito ithe icompany's iorganization. iAn iobjective iemployee iperformance 

iappraisal iis ibasically ione iof ithe ikey ifactors iin ideveloping ithe icompany's 

iorganization iso ithat iit ican irun ieffectively iand iefficiently, ibecause iwhen ia ihuman 

http://journal.hmjournals.com/index.php/JPOME
https://doi.org/10.55529/jpome.33.27.35
http://creativecommons.org/licenses/by/4.0/


 

Journal of Production, Operations Management and Economics 

ISSN: 2799-1008 
Vol : 03 , No. 03 , April-May 2023 

http://journal.hmjournals.com/index.php/JPOME 

DOI: https://doi.org/10.55529/jpome.33.27.35 

 
 

 

 

Copyright The Author(s) 2023.This is an Open Access Article distributed under the CC BY 

license. (http://creativecommons.org/licenses/by/4.0/)                                         29 

 

 

iresources ipolicy ior iprogram iin ithe iorganization ihas ia ipositive iimpact ion iemployees 

idirectly, iit iwill iprovide ipositive ivalues ias iwell ion ithe icompany. iEmployee ijob 

isatisfaction iis iusually iconsidered ia ishort iterm ievaluation ithat iwill ihave ia ilong-term 

iimpact iif iit iis inot iresolved iimmediately. i i i 

 The ipurpose iof ithis iresearch iis ito ianalyze iquality iof imain iperformance 

iindicators iand iemployee iempowerment ias ipredictors iof iwork ieffectiveness ion 

iemployee iproductivity iin ithe imanufacturing iindustry iin iWest iJava iand iBanten 

iProvince. 

 

Literature Review 

Quality iof iMain iPerformance iIndicators i 

Quality iof imain iperformance iindicators ican idescribes ithree iconcepts, 

i1)selection iof ikey iindicators ito irepresent ithe ihealth iof ithe iorganization, i2)exception 

ireporting ior, iin iother iwords, ithe iability ito ipresent ionly ithose iindicators iwhose 

iperformance iis isignificantly idifferent ifrom ithe iexpected iresults, iand i3)the ivisual 

idisplay iof iinformation i(Scott iand iTiessen, i1999). iQuality iof imain iperformance 

iindicators ihas ia ilifetime iand irequire iconstant iupdating. iSometimes, ireplacement iis 

ialso irequired. 

 

 Employee iEmpowerment i 

Human iresource imanagement iis ithe ipolicies iand ipractices iinvolved iin icarrying 

iout ithe ipeople ior ihuman iresource iaspects iof ia imanagement ipositions, iincluding, 

irecruiting, iscreening, itraining, irewarding, iand iappraising. iThat iis, ihuman iresource 

imanagement iis ithe ipolicies iand iways ithat iare ipracticed iand irelated ito ihuman 

iempowerment ior ithe ihuman iresources iaspects iof ia imanagement iposition iincluding 

irecruitment, iselection, itraining, irewards iand iappraisals. i 

Human iresource imanagement iis ithe ipolicies, ipractices iand isystems ithat 

iinfluence iemployees ibehavior, iattitudes, iand iperformance. iMeaning ihuman iresource 

imanagement iis ithe ipolicies, ipractices iand isystems ithat iinfluence iemployee ibehavior, 

iattitudes, iand iperformance. 

The iempowerment iindicators iare ias ifollows, i1)the iwork idone iis iimportant, 

i2)work iactivities ihave imeaning, i3)care iabout iwhat iis idone, i4)determine ifor iyourself 

ihow ithe iwork iis idone, i5)have ithe iautonomy ito imake idecisions iin ithe iwork iprocess, 

i6)opportunity ito ichoose ithe iway ito ido iwork, i7)has ia ilarge iimpact ion ievents iwithin 

ithe idepartment, i8)have icontrol iover ithe ievents iwithin ithe idepartment, iand i9)the 

iwork idone ihas ian iinfluence ion ithe iresults iachieved iby ithe icompany i(Staron iet ial., 

i2007). 

 

 Performance iMeasurement i 

While ithe ibenefits iof ia igood iperformance imeasurement isystem iaccording ito 

iare, i1)tracking iperformance iagainst icustomer iexpectations iso ithat iit iwill ibring ithe 

icompany icloser ito iits icustomers iand imake iall ipeople iin ithe iorganization iinvolved iin 
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iefforts ito iprovide icustomer isatisfaction, i2)motivate iemployees ito iperform iservices ias 

ia ichain iof iinternal icustomers iand isuppliers iidentify ivarious iwastes iwhile iencouraging 

iefforts ito ireduce iwaste, iand i3)making istrategic igoals ithat iare iusually istill ivague 

ibecome imore iconcrete iso ias ito iaccelerate ithe iorganizational ilearning iprocess, id)build 

iconsensus ito imake ia ichange iby igiving ia ireward ifor ithe iexpected ibehavior 

i(Narutomo, i2012). i 

 

 Effectiveness i 

There iare i7 idimensions ithat iaffect ieffectiveness, inamely ithe idimensions iof 

i1)productivity, i2)quality, i3)effectiveness, i4)flexibility, i5)excellence, i(6)development, 

iand i7)satisfaction. iEffectiveness iis idoing ithe iright ithing, iwhile iefficiency iis idoing 

ithe iright ithing, ior ieffectiveness iis ithe iextent ito iwhich iwe iachieve iour igoals iand 

iefficiency iis ihow iwe imix iall iresources icarefully i(Yuniza iet ial., i2022). 

 

 Productivity i 

Productivity iis ia imental iattitude iand ihuman iperspective ito imake itomorrow 

ibetter ithan itoday iand imake itoday ibetter ithan iyesterday. iIn ia isimple iand itechnical 

isense, ithe isecond iunderstanding iof iproductivity iis ithe iratio ibetween ithe ioutput iand 

iinput iused i(Tanjung, i2019). 

That iunproductive iactivities, iattitudes ior iperspectives iare icategorized iin ifour 

iways, inamely, i1)assuming ithat iwithout iworking iwe ican iget isomething ivaluable, 

i2)fear iof imaking idecisions ibecause ithere iis ian ielement iof irisk, i3)feeling isatisfied 

ibecause iit iis iconsidered igood ienough ieven ithough iit ihas inot ireached iexcellent, iand 

i4)extending iconsumptive iactions iuntil itomorrow iand inot istopping inow, iso ithat iit iis 

iconcluded ithat ithe iperson ior igroup ior iorganization iof ithe icompany iwill ibe iable ito 

iachieve itheir iwishes ior igoals iif ithere iis ione ieffort iand isacrifice. iIn ithis icase, ithere 

iis ia iratio iof iinput iand ioutput. 

 

2.  RESEARCH iMETHODS 
 

In ithis istudy iusing iquantitative iresearch. iQuantitative iresearch iis isystematic 

iscientific iresearch ion ithe iparts iand iphenomena ias iwell ias ithe icausality iof itheir 

irelationships i(Setyosari, i2010). iThe ipurpose iof iquantitative iresearch iis ito idevelop 

iand iuse imathematical imodels, itheories iand ihypotheses irelated ito ia iphenomenon. i i 

Population iis ia igeneralization iarea iconsisting iof isubjects ior iobjects ithat ihave 

icertain iquantities iand icharacteristics idetermined iby ithe iresearcher ito ibe istudied iand 

ithen idrawn iconclusions i(Abdillah iand iJogiyanto, i2015). iPopulation iin ithis istudy iis 

ithe iManufacturing iIndustry iin iWest iJava iand iBanten iProvince iwith ia itotal iof i3 
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icompanies iin ithe ifoam imanufacturing iindustry iwith ia ipopulation iof i1,079 

iemployees. iSample iis ipart iof ithe inumber iand icharacteristics ipossessed iby ithe 

ipopulation, iif ithe ipopulation iis ilarge, iand ithe iresearcher iis inot ilikely ito istudy 

ieverything iin ithe ipopulation, iso ithe isample iis itaken ifrom ithe ipopulation ias ia isource 

iof idata ithat ican irepresent ithe ientire ipopulation i(Priyatno, i2009). iCalculation iresults 

ifor idetermining ithe inumber iof isamples ibased ion ierror irates iof i1%, i5%, iand i10%. 

iIn ithis istudy ithe ierror irate ior isampling ierror iin idetermining ithe inumber iof isamples 

iis iat ian ierror irate iof i5%. iSample itechnique iused iin ithis istudy iis irandom isampling 

itechnique. iRandom isampling itechnique iis ithe itaking iof isample imembers ifrom ithe 

ipopulation icarried iout irandomly iso ias ito iprovide iequal iopportunities ifor ieach 

imember iof ithe ipopulation ito ibe iselected ias ia imember iof ithe isample i(Hair iet ial., 

i2014). iSo, ithe inumber iof isamples iin ithis istudy iamounted ito i155 irespondents. 

Data ianalysis iused istructural iequation imodeling i(SEM)-partial ileast isquare 

i(PLS). iCovariance-based iSEM, imeasures ithe imagnitude iof ithe irelationship ibetween 

itwo ivariables ito ibe ivariant-based, inamely ia imeasure iof ithe icorrelation ibetween ithe 

isame itwo irandom ivariables i(Ferdinand, i2006; iFerdinand, i2014). iPLS iis ioften iapplied 

ifor ithree ireasons, inamely idata iattribution, isample isize, iand ithe iuse iof iformative 

iindicators. iPLS iis ia istructural iequation imodel iorientation ithat iis iused ito itest itheories 

ior iprediction ipurposes i(Ghozali, i2008). 

 i i 

3. RESULTS i i 

 

Descriptive iIndex 

Table i1. iEmployee iProductivity 

TOTAL

F % F % F % F % F % F %

WA 0 0% 0 0% 0 0% 55 35% 100 65% 155 100% 720 1550 7750 9,29        

SW 0 0% 1 1% 0 0% 69 45% 85 55% 155 100% 703 1550 7750 9,07        

SD 0 0% 0 0% 1 1% 71 46% 83 54% 155 100% 702 1550 7750 9,06        

QW 0 0% 0 0% 0 0% 68 44% 87 56% 155 100% 707 1550 7750 9,12        

E 0 0% 0 0% 0 0% 71 46% 84 54% 155 100% 704 1550 7750 9,08        

45,63      

VAR
SKALA PENELITIAN JUMLAH

STS (1) TS (2) KS (3) S (4) SS (5) TOTAL

Kesimpulan Index % untuk Variable Produktivitas Karyawan "CUKUP BAIK"

PRODUKTIFITAS KARYAWAN (Z)

NILAI

INDEX %
INDEX LOW HIGH

 
 

Employee iproductivity ihas ian iindex iwith ia iscore iof i45.63% iwith ithe 

ipredicate igood ienough, ithe ioverall iindicator ihas ian ieven iscore iwith ian iaverage iof 

i9.00%, imeaning ithat ithe ifive iindicators ias ia iwhole ihave ian ieven icontribution ito 

isupport iemployee iproductivity iand ithe ihighest iindicator iis iwork iability iwith ian 

iindex iscore iof i9.29%, iwhich imeans ithat iof ithe ifive iemployee iproductivity iindicators 

ithat ihave ithe ibiggest icontribution ito iinfluence, iit iis ithe iemployee's iwork iability, iso 
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iwhen ithe icompany iwants ihigh iwork iproductivity, iit imust ibe isupported iby igood 

iemployee iwork iabilities. 

 

Table i2. iQuality iof iMain iPerformance iIndicators 

TOTAL

F % F % F % F % F % F %

SEP 18 12% 1 1% 0 0% 62 40% 74 48% 155 100% 638 1550 7750 8,23        

SEE 18 12% 1 1% 18 12% 62 40% 56 36% 155 100% 602 1550 7750 7,77        

MEP 1 1% 17 11% 1 1% 62 40% 74 48% 155 100% 656 1550 7750 8,46        

MEE 0 0% 18 12% 19 12% 62 40% 56 36% 155 100% 621 1550 7750 8,01        

AEP 1 1% 17 11% 1 1% 61 39% 75 48% 155 100% 657 1550 7750 8,48        

AEE 0 0% 17 11% 1 1% 60 39% 77 50% 155 100% 662 1550 7750 8,54        

REP 1 1% 0 0% 0 0% 80 52% 74 48% 155 100% 691 1550 7750 8,92        

REE 0 0% 1 1% 18 12% 24 15% 112 72% 155 100% 712 1550 7750 9,19        

TEP 18 12% 0 0% 18 12% 80 52% 39 25% 155 100% 587 1550 7750 7,57        

TEE 18 12% 0 0% 0 0% 99 64% 38 25% 155 100% 604 1550 7750 7,79        

82,97      

KUALITAS INDIKATOR KINERJA UTAMA/KPI (X1)

VAR
SKALA PENELITIAN JUMLAH

STS (1) TS (2) KS (3) S (4) SS (5) TOTAL
INDEX LOW HIGH

INDEX %

Kesimpulan Index % untuk Variable Kualitas Indikator Kinerja Utama "SANGAT BAIK"

NILAI

 
 

Quality iof i imain iperformance iindicators ihas ian iindex iwith ia iscore iof i82.97% 

iwith ia ivery igood ipredicate, ithe ioverall iindicator ihas ian ieven iscore iwith ian iaverage 

iof i8.00%, imeaning ithat ithe iten iindicators ias ia iwhole ihave ia ifairly ieven 

icontribution ito isupport iemployee iproductivity iand ithe ihighest iindicator iis irelevant 

iemployee iempowerment iwith ian iindex iscore iof i9.19%, imeaning ithat iof ithe iten 

iquality iindicators, ithe imain iperformance iindicators ithat ihave ithe ibiggest icontribution 

ito iinfluence iare irelevant ito iemployee iempowerment, iso iwhen ithe icompany iwants 

ihigh iwork iproductivity, iit imust isupported iby ithe iquality iof irelevant ikey iperformance 

iindicators ito ibe iable ito iempower iemployees iwhich iwill iincrease iemployee 

iproductivity. 

 

Table i3. iEmployee iEmpowerment 

TOTAL

F % F % F % F % F % F %

AWP 1 1% 0 0% 1 1% 59 38% 94 61% 155 100% 710 1550 7750 9,16        

RE 1 1% 0 0% 0 0% 98 63% 56 36% 155 100% 673 1550 7750 8,68        

RWE 0 0% 1 1% 17 11% 79 51% 58 37% 155 100% 659 1550 7750 8,50        

MD 1 1% 0 0% 18 12% 42 27% 94 61% 155 100% 693 1550 7750 8,94        

AOS 1 1% 0 0% 0 0% 96 62% 58 37% 155 100% 675 1550 7750 8,71        

AE 0 0% 18 12% 1 1% 61 39% 75 48% 155 100% 658 1550 7750 8,49        

52,49      

TS (2) KS (3) S (4) SS (5) TOTAL

Kesimpulan Index % untuk Variable Pemberdayaan Karyawan "CUKUP BAIK"

PEMBERDAYAAN KARYAWAN (X2)

NILAI

INDEX %
INDEX LOW HIGH

VAR
SKALA PENELITIAN JUMLAH

STS (1)
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Employee iempowerment ihas ian iindex iwith ia iscore iof i52.49% iwith ithe 

ipredicate igood ienough, ithe ioverall iindicator ihas ian ieven iscore iwith ian iaverage iof 

i8.00%, imeaning ithat ithe isix iindicators ias ia iwhole ihave ia ifairly ievenly idistributed 

iinfluence icontribution ito isupport iemployee iproductivity iand iindicators. iThe ihighest iis 

ithe iauthority ifor iwork iplans ior iauthority iwork iplans iwith ian iindex iscore iof i9.16 

i%, imeaning ithat iof ithe isix iemployee iempowerment iindicators ithe ilargest 

icontribution iis iauthority ifor iwork iplans ior iauthority iwork iplans, iso iwhen ithe 

icompany iwants ihigh iwork iproductivity, ithen imust ibe isupported iby ia isystematic iin 

ithe iauthority ito iregulate iwork iplanning ito ibe iable ito iempower iemployees iwhich 

iwill iincrease iemployee iproductivity. 

 

Table i4. iWork iEffectiveness 

TOTAL

F % F % F % F % F % F %

JS 1 1% 0 0% 0 0% 101 65% 53 34% 155 100% 670 1550 7750 8,65        

STG 0 0% 0 0% 0 0% 70 45% 85 55% 155 100% 705 1550 7750 9,10        

LTG 0 0% 0 0% 0 0% 101 65% 54 35% 155 100% 674 1550 7750 8,70        

26,44      

SS (5) TOTAL

NILAI

INDEX %
INDEX LOW HIGH

Kesimpulan Index % untuk Variable Efektifitas Kerja "KURANG BAIK"

EFEKTIFITAS KERJA (Y)

VAR
SKALA PENELITIAN JUMLAH

STS (1) TS (2) KS (3) S (4)

 
 

Work ieffectiveness ivariable ihas ian iindex iwith ia iscore iof i26.44% iwith ithe 

ipredicate iof iless igood, ithe ioverall iindicator ihas ian ieven iscore iwith ian iaverage iof 

i8.00%, imeaning ithat ithe iten iindicators ias ia iwhole ihave ia ifairly ieven icontribution ito 

isupport iemployee iproductivity iand ithe ihighest iindicator iare ishort iterm igoals iwith ian 

iindex iscore iof i9.10%, imeaning ithat ifrom ithe ithree iindicators iof iwork ieffectiveness, 

ithe ione ithat ihas ithe igreatest iinfluence icontribution iis ithe iability ito imake ishort-term 

igoals, iso iwhen ithe icompany iwants ihigh iwork iproductivity, iit imust ibe isupported iby 

irelevant ishort-term itargets iso ithat iwork ieffectiveness iis imaintained iproperly iwhich 

iwill iincrease iemployee iproductivity. i 

 

Hypothesis iTesting 

Table i5. iHypothesis iTesting 

Hypothesis Code Path  Coefficients T  Statistics 
P 

Values 
Results 

H1 X1->X2 0.785 52.695 0.000 Received 

H2 X1->Z -0.302 2.278 0.023 Received 

H3 X1->Y -0.017 0.298 0.766 Rejected 

H4 X2->Z 0.270 2.187 0.029 Received 
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H5 X2->Y 0.096 1.773 0.077 Rejected 

H6 Z->Y 0.880 49.544 0.000 Received 

 

 i i i i i i iInformation: 

  X1=Quality iof iMain iPerformance iIndicators 

 i i i i I     X2=Employee iEmpowerment 

 i i i i i     Z=Work iEffectiveness 

 i i i i       Y=Employee iProductivity 

 

The iresults iof ithis iresearch ishow ithat iquality iof imain iperformance iindicators 

ihas ia isignificant ieffect ion iemployee iempowerment iin ithe imanufacturing iindustry iin 

iWest iJava iand iBanten iProvince. iQuality iof imain iperformance iindicators ihas ia 

isignificant ieffect ion iwork ieffectiveness iin ithe imanufacturing iindustry iin iWest iJava 

iand iBanten iProvince. iQuality iof imain iperformance iindicators ihas ino isignificant 

ieffect ion iemployee iproductivity iin ithe imanufacturing iindustry iin iWest iJava iand 

iBanten iProvince. iEmployee iempowerment ihas ia isignificant ieffect ion iwork 

ieffectiveness iin ithe imanufacturing iindustry iin iWest iJava iand iBanten iProvince. 

iEmployee iempowerment ihas ino isignificant ieffect ion iemployee iproductivity iin ithe 

imanufacturing iindustry iin iWest iJava iand iBanten iProvince. iWork ieffectiveness ihas ia 

isignificant ieffect ion iemployee iproductivity iin ithe imanufacturing iindustry iin iWest 

iJava iand iBanten iProvince. 

 i

4. CONCLUSION 
 

The iresults iof ithis iresearch ishow ithat iquality iof imain iperformance iindicators 

ihas ia isignificant ieffect ion iemployee iempowerment iin ithe imanufacturing iindustry iin 

iWest iJava iand iBanten iProvince. iQuality iof imain iperformance iindicators ihas ia 

isignificant ieffect ion iwork ieffectiveness iin ithe imanufacturing iindustry iin iWest iJava 

iand iBanten iProvince. iQuality iof imain iperformance iindicators ihas ino isignificant 

ieffect ion iemployee iproductivity iin ithe imanufacturing iindustry iin iWest iJava iand 

iBanten iProvince. iEmployee iempowerment ihas ia isignificant ieffect ion iwork 

ieffectiveness iin ithe imanufacturing iindustry iin iWest iJava iand iBanten iProvince. 

iEmployee iempowerment ihas ino isignificant ieffect ion iemployee iproductivity iin ithe 

imanufacturing iindustry iin iWest iJava iand iBanten iProvince. iWork ieffectiveness ihas ia 

isignificant ieffect ion iemployee iproductivity iin ithe imanufacturing iindustry iin iWest 

iJava iand iBanten iProvince. i 

 i 
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