
Journal of Production,Operations Management and Economics 

ISSN: 2799-1008 
Vol : 02 , No. 02 , Feb-Mar 2022 

http://journal.hmjournals.com/index.php/JPOME 

DOI: https://doi.org/10.55529/jpome22.1.6 

 

 

Copyright The Author(s) 2022.This is an Open Access Article distributed under the CC BY license. 
(http://creativecommons.org/licenses/by/4.0/)   1 

 

An Investigation on Identifying the Reasons for 

Absenteeism Among the Workers in Textiles (Trippur) 

 
 

Dr. R. Arasu* 

 

*Principal, University of Madras Arts and Science College, Nemmeli, India 

 

Received: 12 October 2021    Accepted: 04 January 2022    Published: 03 February 2022 

 

Abstract: In the creation procedure Human Resources assumes a fundamental part. This is 

a result of its ability to control and facilitate the other two resources to be specific material, 

cash. The most essential interesting element of the labor is that it is the main live segment. 

Thus the nonattendance of work power has a huge effect in the generation procedure. 

Because of absenteeism, profitability may lessen and it might unfavorably influence the 

security of the association. The issue of absenteeism influences the business as well as the 

employees and their families. Here it ought to be noticed that in the created nations 

Industrial absenteeism is not that extreme issue predominantly on account of motorization 

and computerization yet in the underdeveloped nations like India Absenteeism is one of the 

major issue, the primary concern is that Indian modern area is generally rely on upon labor. 

This study investigations the reasons for absenteeism in the material.  
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1. INTRODUCTION 

 

India is set at the main position among the tea makers of the world with the condition of Assam 

and Kerala contribute the lion offer of aggregate tea generation in India. The eastern furies 

Kerala possesses the tea manors under sorted out and disorderly areas, utilize an expansive 

number of laborers from neighborhood from the guest of neighboring states. A few quantities 

of specialists of changed foundation are utilized in these manors. The workforce along these 

lines assumes a noteworthy part in influencing the economy. One of the normal issues in this 

appreciation is absenteeism amongst the common laborers. Absenteeism is the disappointment 

of employees to report for work when they are planned to work. Employees who are far from 

work on perceived occasions, get-aways, endorsed leaves of nonattendance, or affirmed leaves 

of nonappearance would not be incorporated. "Absenteeism implies specialists may stay truant 

from the normal work because of hard nature of occupations, tedium in the work and individual 

reasons. It is an ordinary and normal propensity among the assembly line laborers" (B R 

Sharma)  
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The work piece majorly affects the expansion of the rate of absenteeism among the laborers. 

The information on absenteeism can regularly be an important marker of the level of the 

modification and duty of the specialists in the modern work. All absents from work can't be 

viewed as absenteeism. It is key to realize that what laborers do by staying truant. (R.K.Kar, 

1984)  

The nonattendance might be because of individual issues, ailment, disorder of relatives, or 

some other reason. Some time laborers stay truant just to work somewhere else for higher 

wages. Absenteeism is a constant example of nonappearance from an obligation or 

commitment. Generally, absenteeism has been seen as a pointer of poor individual execution, 

and in addition a rupture of an understood contract amongst employee and business; it was seen 

as an administration issue, and surrounded in monetary or semi financial terms.(Johns, 2007) 

The reasons for absenteeism are numerous and incorporate genuine mishaps and sickness, low 

assurance, fatigue at work, absence of occupation fulfillment, deficient authority and poor 

supervision, Personal issues (money related, conjugal, substance misuse, childcare eldercare 

etc. Poor physical wellness, deficient sustenance, transportation issues, the accessibility of pay 

assurance arranges, stress, inordinate workload. Absenteeism may have repercussions at 

creation, monetary and authoritative level. Diminish in Productivity may happen because of 

employees compelled to convey an additional workload, or supporting new or substitution 

staff, procurement of preparing and orientate new or substitution laborers etc. This thusly 

influences staff spirit and employee service.Absenteeism requests extra minutes or office cost 

for substitution specialists along these lines bringing on monetary blows on the business 

including the expense of self-safeguarded wage assurance arranges. At authoritative level staff 

time is required to secure substitution employees or to re-relegate the remaining employees and 

to keep up and control absenteeism.  

 

The issue absenteeism is an all inclusive reality. It frequently influences the generation of wares 

furthermore the supply. The absenteeism can be partitioned as approved and unapproved 

absenteeism. In the approved absenteeism the employee advises the reasons at a sensible time 

to the bosses. The rate of lady specialists and that of occasional work are more in the littler and 

moderately less sorted out estate. Conceivable purposes behind this might be the lesser 

investment of ladies in union exercises and that a littler ranch includes lesser measure of money 

cost for work.  

The present study proposed for distinguishing and surveying the elements which in charge of 

the expanded rate of absenteeism in this estate.  

 

2. METHODOLOGY 
 

The significant target of the study was  

1) To comprehend the degree of absenteeism in a specimen of workforce in the proposed 

research universe;  

2) to consider the reasons for absenteeism amongst the workforce and  

3) to give proposals from the perspective of an expert social laborer in light of the study.  

This distinct study has utilized purposive testing and out of all laborers, 300 specialists were 

taken as test for the study. A meeting plan uniquely intended for the study was utilized as 

instrument for gathering the information. Other than this, some subjective information were 

archived taking into account perception.  
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In the main period of the study, in light of a foundation information, the current rate of 

absenteeism was examined for distinguishing the examples in various associations, parts and 

demographic gatherings. The outcomes demonstrated significant contrasts in the controls and 

in the way these were connected, between and in addition inside the material segment. In the 

second stage, in light of an auxiliary calendar, information were gathered from various classes 

of laborers on the circumstances and events they themselves cease from working environment. 

Despite the fact that the methodological deficiencies and troubles were clear, the report 

highlights the causes and expenses of absenteeism for various class of laborers. The study 

concentrate on the methodologies to address the reasons for absenteeism. They additionally 

incorporate a composite audit of absenteeism and measures to diminish its rates in the manor 

area. 

 

3. RESULTS AND DISCUSSION 
 

The essential point of the exploration study was to think about the absenteeism among the 

employees in the chose material. The study constrained to a specimen of 300 respondents. The 

real discoveries are recorded underneath.  

The respondents were ordered into three age bunches in which the dominant part was in the 

age bunch 40-50 years. The sex and age were considered for the study. Dominant part were 

females (89.66%). Also, 99% of the respondents were hitched. The concentrate mostly limited 

to the request of the significant circumstances of employees, which causes them to make tracks 

in an opposite direction from work. There are number elements which contribute for 

absenteeism among the employees. From the examination and translation of the accessible 

information gathered, the specialists set forward the discoveries of the study.  

While considering the general fulfillment level, it is found that 84 % of the respondents were 

profoundly fulfilled by the states of work like wages, supervision, welfare offices, bosses, 

associates and Housing. Still a current rate of absenteeism 27%was saw despite abnormal state 

of fulfillment amongst the specialists.  

Lion's share of the respondents (90.4%) are having a place with the class of "day by day 

wages"and just a small divide (9.6%) are general laborers.  

Considering the instance of employee whom own territory property, 28 % have a tendency to 

missing from work for doing odd occupation in their own property. The significant works are 

that of cultivating and development of house. The significant cultivating harvests of the 

specialists are cardamom, pepper, espresso etc. a portion of the respondents were having 

development of house in their property  

At the point when self-business is taken as a reason, just 2% were observed to have self-

business. Be that as it may, this is just a minor part of the absenteeism rate. Among respondents 

with self-business action, just minor rates (2%) of employees are missing from obligation for 

drawing in self-business.  

Absenting from work for kids instruction is observed to be a major reason. Very nearly 58% 

of employees were having school going youngsters are in the propensity being truant from the 

work. The major instructive reasons for existing are confirmation, exchange, guardians' 

instructors gatherings, school visits. Larger part of the employees send their youngsters to 

Tamil Nadu for training, they visit their kid in any event once in a week. This added to expand 

the gravity of the issue of absenteeism.  
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Wellbeing issues of self and family turns into the real purpose behind which the respondents 

missing themselves from the work. Very nearly 90% of the respondents were having wellbeing 

issues either self or family. The real wellbeing issue is joint agony (joint pain), fever, chilly 

etc. A portion of the respondents were having way of life infections like diabetics and 

circulatory strain (Hypertension). As most of the respondents are females, when a relative 

became ill she is compelled to stay back at home and take clear out.  

Maternity explanation behind self and family observed to be a reason for absenteeism for 

extremely unimportant number of respondents.  

Considering Accidents both amid occupation and not amid employment, it is very intriguing 

to discover that exclusive insignificant number of individuals met mishaps. On account of 

mischances, they benefit approved leave and the organization takes care of their need  

Religious exercises additionally assume part in expanding absenteeism rate. Among the 

respondents greater part were Hindus trailed by Christian and just less number were Muslims 

and it is seen that right around 58.3% takes unapproved leaves for religious related exercises. 

This might be for journey, week by week supplications, poojas and visits to sanctuaries.  

House hold work is likewise a noteworthy issue. It is seen that a decent number (77.47%) of 

the respondents take unapproved leave for this reason.  

Going to outside work is another explanation behind absenteeism. 97 % of respondents, who 

go out for some other odd occupations, were taking unapproved clear out.  

A significant number of the laborers remarked that they get to be lethargic on some days and 

stay back at home-the explanation behind the sluggishness was accounted for as the long 

separation between the work spot and the home line. Terrible climate additionally added to 

this.  

A noteworthy rate (90.6%) of individuals get to be truant due to the reasons like marriage, 

passing, visits to relatives etc. Dominant part of the employees are moved from Tamilnadu. A 

marriage or a passing of any relative, drive them to go to the local spot and it tackles a normal 

of 3-to-4 days to come back to work. In the 'domain lines' a normal 2-4 relational unions happen 

in a month. This likewise turns into the explanation behind absenteeism.  

 

The greater part (89.66%) of the respondents are female and just 10% of respondents are male. 

It demonstrates that association utilize a bigger number of females specialists than male.  

Unmistakably, 45.6% of the respondents are have a place with the age gathering of (41-50 

years) and 34% of the respondent s are youthful (20-40 years). Just 20.3% are above 50 years. 

It demonstrates that larger part of laborers are in their middle age and beneath.  

Most of the respondents (90.4%) are having a place with the class of "every day compensation 

"and just a small partition (9.6%) are general specialists.  

 

4. CONCLUSION 
 

It is said that absenteeism is a 'Noiseless Killer' in the ranch part. From this study, it is 

uncovered that wellbeing issue and social needs are the fundamental driver of expansion in 

absenteeism. Participation change projects can work. What the employees require is 

responsibility and backing from all levels of administration, a powerful participation record-

keeping framework, conference and open correspondence on the purposes behind the 

participation program.  
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The high rate of absenteeism among the employees of any association is apparently the absence 

of responsibility on the purpose of the employees. The dedication is identified with the resolve 

level in the association. Various causes were recognized from the present study. Absenteeism 

can be classified under business related and individual causes.  

Absenteeism is likewise urged because of the indulgent arrangement of administration (Myers 

1974).There are different reasons that they take timeframe off from work to visit their home 

town for an assortment of reasons. Ailment and social or religious reasons are basically 

recognized as event for nonappearance. The significant discoveries of the study uncovered that 

the prime reasons for absenteeism are sickness of employees or his relatives. The employee 

stayed missing in light of the fact that once a man is confronting a prompt need, he/she goes 

for other paid occupations. This point of interest exceeded the distraught. This is regardless of 

the diverse sort of causes, a specialist who discovers work fulfillment in his workplace is less 

inclined to be missing. It will be seen that most noteworthy rate of absenteeism is in the estate 

business took after by cotton industry (Journal NILM).  

 

Conventional strategies for absenteeism control only using disciplinary methodology have 

ended up being inadequate It is verging on difficult to make a reasonable disciplinary 

technique, in light of the fact that even well run disciplinary frameworks, are typically seen as 

uncalled for. Teach alone neither recognizes nor addresses the underlying drivers of 

absenteeism. Unless an administration participation program distinguishes and addresses the 

reasons for employee absenteeism, it will be incapable and saw as unjustifiable. A superior 

compensation approach will have incredible effect on controlling the rate of absenteeism in 

light of number of causes. 
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