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Abstract: This article explores the intersection of emotional intelligence and political 

leadership, employing a management approach rooted in political psychology. Through an 

in-depth analysis of emotional intelligence within the political sphere, the study 

investigates its impact on leadership effectiveness. The research employs a 

multidimensional methodology, encompassing literature review, case studies, and expert 

interviews. The results illuminate the significance of emotional intelligence in shaping 

political decisions and influencing public perceptions. The discussion delves into practical 

implications for political leaders, emphasizing the role of emotional intelligence in 

fostering effective governance. The conclusion synthesizes key findings, offering insights 

into the nuanced relationship between emotional intelligence and successful political 

leadership. 
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1. INTRODUCTION 

 

In the intricate landscape of political leadership, the integration of emotional intelligence has 

risen to prominence as an indispensable element shaping decision-making processes and 

public interactions. This introduction embarks on a journey through the intersection of 

emotional intelligence and political psychology, accentuating the significance of 

comprehending and effectively managing emotions within the political arena. As the focal 

point of this study, our aim is to illuminate the strategic role that emotional intelligence 

assumes in the realm of political leadership, underscoring its potential to significantly 

contribute to effective governance and cultivate public trust. 
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Political leadership, often characterized by complex decision-making and dynamic 

interpersonal relationships, stands to benefit profoundly from a nuanced understanding of 

emotional intelligence. This introductory exploration recognizes the intricate interplay 

between emotions and political dynamics, emphasizing the need for leaders to navigate this 

terrain adeptly. By delving into the multifaceted dimensions of emotional intelligence within 

the political sphere, we seek to unravel how this cognitive skillset can serve as a crucial asset 

for leaders, influencing not only their individual effectiveness but also the broader landscape 

of governance. 

Furthermore, the study positions emotional intelligence as a strategic lever for political 

leaders, poised to enhance their ability to connect with diverse constituencies and navigate 

the intricacies of public engagement. The emphasis on understanding and managing emotions 

is underscored as an essential aspect of effective leadership in the ever-evolving political 

landscape. Through this exploration, we aspire to shed light on the practical implications of 

emotional intelligence in political decision-making and governance, ultimately contributing 

to a more comprehensive understanding of the role emotions play in shaping successful 

political leadership. 

 

2. RELATED WORKS 

 

Insights from Diverse Perspectives 

"Integrating Emotional Intelligence, Political Skill, and Transformational Leadership in 

Construction" by Sunindijo, R. Y. (2012): 

Sunindijo integrates emotional intelligence, political skill, and transformational leadership 

within the context of the construction industry. This study explores the interplay of these 

factors, shedding light on their combined influence on leadership effectiveness in the 

construction sector. 

 

"Exploring Emotional Intelligence, Political Skill, and Job Satisfaction" by Meisler, G. 

(2014): 

Meisler examines the relationships between emotional intelligence, political skill, and job 

satisfaction. The study contributes to understanding how these factors interact and influence 

employees' satisfaction in the workplace. 

 

"Emotions and Leadership: The Role of Emotional Intelligence" by George, J. M. 

(2000): 

George explores the role of emotional intelligence in leadership and the impact of emotions 

on leadership effectiveness. The study delves into the emotional aspects of leadership, 

highlighting the importance of understanding and managing emotions for effective 

leadership. 

 

"Emotional Intelligence and Emotional Leadership" by Mayer, D. R. C. J. D., & 

Salovey, P. (2001): 
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Mayer and Salovey delve into the relationship between emotional intelligence and emotional 

leadership. This work contributes to the theoretical framework of emotional intelligence in 

the context of leadership, emphasizing its role in effective leadership practices. 

 

"Leadership and the Strategic Emotional Manipulation of Political Identity: An 

Evolutionary Perspective" by McDermott, R. (2020): 

McDermott explores the strategic emotional manipulation of political identity from an 

evolutionary perspective. This study provides insights into how leadership can utilize 

emotional strategies to influence political identity, offering a unique perspective on the 

intersection of leadership and emotional dynamics. 

 

"Perceived Organizational Politics, Emotional Intelligence and Work Outcomes: 

Empirical Exploration of Direct and Indirect Effects" by Meisler, G., & Vigoda-Gadot, 

E. (2014): 

Meisler and Vigoda-Gadot empirically explore the direct and indirect effects of perceived 

organizational politics and emotional intelligence on work outcomes. The study contributes to 

understanding the nuanced relationships between organizational politics, emotional 

intelligence, and work-related outcomes. 

 

"Emotions in Leadership Development: A Critique of Emotional Intelligence" by 

Fambrough, M. J., & Kaye Hart, R. (2008): 

Fambrough and Kaye Hart provide a critique of emotional intelligence in the context of 

leadership development. This work critically examines the role of emotions in leadership, 

offering a nuanced perspective on the limitations and challenges associated with the concept 

of emotional intelligence. 

 

"Political Skill as a Mediator between Trait Emotional Intelligence and Leadership 

Effectiveness: A Framework for the Nigerian Civil Service" by Salisu, B., & Awang, S. 

(2016): 

Salisu and Awang propose a framework for the Nigerian Civil Service, exploring political 

skill as a mediator between trait emotional intelligence and leadership effectiveness. The 

study provides insights into the specific dynamics of leadership in the context of the Nigerian 

Civil Service. 

 

"Millennials and Political Savvy–The Mediating Role of Political Skill Linking Core 

Self-Evaluation, Emotional Intelligence and Knowledge Sharing Behaviour" by 

Priyadarshi, P., & Premchandran, R. (2019): 

Priyadarshi and Premchandran examine the mediating role of political skill in linking core 

self-evaluation, emotional intelligence, and knowledge-sharing behavior among millennials. 

The study explores the relationship between personal characteristics, emotional intelligence, 

and workplace behaviors in the context of younger generations. 

 

"A Research Agenda on the Leaders' Political Intelligence for Effective Change 

Management" by Ashraf, F., & Iqbal, M. Z. (2011): 
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Ashraf and Iqbal propose a research agenda on leaders' political intelligence for effective 

change management. This work outlines key considerations and areas of exploration for 

understanding how political intelligence among leaders can contribute to successful 

organizational change. 

 

3. METHODOLOGY 

 

The methodology employed in this study was meticulously crafted to unravel the intricate 

role of emotional intelligence within the realm of political leadership. A multifaceted 

approach was adopted, combining a rigorous literature review, insightful case studies, and 

qualitative interviews with political experts. This section provides an in-depth expansion of 

the methodology, detailing the steps taken to capture the complex tapestry of emotional 

intelligence dynamics within political contexts. 

 

Literature Review: Navigating Theoretical Frameworks 

The foundation of our methodology rests on a comprehensive literature review, meticulously 

conducted to synthesize existing theories and studies on emotional intelligence, political 

psychology, and leadership. By navigating the theoretical frameworks established in prior 

research, we aimed to build a robust understanding of the conceptual underpinnings and 

empirical insights that form the basis of our exploration. 

 

Case Studies: Real-World Perspectives 

Augmenting the theoretical insights, real-world perspectives were garnered through an 

analysis of case studies featuring prominent political figures. These case studies provided a 

practical lens through which the manifestations of emotional intelligence in political 

leadership could be observed. By examining the actions and decisions of leaders in various 

contexts, we sought to extract valuable lessons and patterns that contribute to our 

understanding of the practical implications of emotional intelligence. 

 

Qualitative Interviews: Enriching the Analysis 

The richness of our analysis was further enhanced through qualitative interviews with 

political experts. Engaging in dialogues with individuals well-versed in the intricacies of 

political leadership allowed us to gain nuanced perspectives and firsthand insights. These 

interviews provided a qualitative layer to our exploration, capturing the subjective 

experiences and reflections of those intimately acquainted with the emotional intelligence 

dynamics prevalent in political spheres. 

 

Multidimensional Approach: Capturing Complexity 

Recognizing the multidimensional nature of emotional intelligence dynamics, our 

methodology embraced a holistic approach. The combination of literature review, case 

studies, and qualitative interviews ensured a nuanced and comprehensive exploration. By 

capturing the complexity inherent in emotional intelligence within political contexts, our 

methodology aimed to present a thorough and detailed analysis that goes beyond simplistic 

interpretations. 
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In essence, our methodology was designed to not only uncover the theoretical foundations but 

also to ground our exploration in real-world experiences and expert perspectives. This 

multidimensional approach serves as a robust framework for dissecting the multifaceted role 

of emotional intelligence in political leadership, contributing to a nuanced and holistic 

understanding of this critical intersection. 

 

4. RESULTS AND DISCUSSION 

 

Unraveling the Impact of Emotional Intelligence on Political Leadership 

The outcomes of our analysis, stemming from a methodology that intricately wove together 

literature review, case studies, and qualitative interviews, unearth a profound role for 

emotional intelligence in shaping political decisions and enhancing leadership effectiveness. 

The amalgamation of these research components provided a holistic view, allowing us to 

unravel the complexities of emotional intelligence dynamics within the realm of political 

leadership. 

 

Literature Review: The Theoretical Foundations 

Our exhaustive literature review served as the theoretical backbone, revealing a consensus 

among existing studies on the significant influence of emotional intelligence on political 

leaders. The theoretical foundations highlighted the key components of emotional 

intelligence—interpersonal skills, empathy, and self-awareness—and their potential impact 

on decision-making processes and stakeholder relationships. 

 

Case Studies: Real-World Manifestations 

The analysis of case studies offered tangible insights into the real-world manifestations of 

emotional intelligence in political leadership. These empirical examples illustrated instances 

where leaders with heightened emotional intelligence successfully navigated crises and 

resolved conflicts. The case studies not only validated theoretical frameworks but also 

provided concrete evidence of the practical benefits that emotional intelligence bestows upon 

political decision-makers. 

 

Qualitative Interviews: Expert Perspectives 

Qualitative interviews with political experts enriched our understanding by offering expert 

perspectives on the intricacies of emotional intelligence within political contexts. The insights 

gleaned from these interviews provided a nuanced layer to our analysis, shedding light on the 

subjective experiences of individuals intimately familiar with the challenges and 

opportunities posed by emotional intelligence in political leadership. 

 

Multidimensional Approach: Comprehensive Exploration 

The multidimensional nature of our methodology enabled a comprehensive exploration of 

emotional intelligence dynamics. By combining theoretical insights, empirical evidence from 

case studies, and expert perspectives, we not only confirmed the pivotal role of emotional 

intelligence but also delved into the multifaceted ways it manifests in political decisions and 

leadership effectiveness. 
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The discussion stemming from these results emphasizes the practical implications of 

cultivating emotional intelligence for political leaders. The analysis showcases that leaders 

equipped with high emotional intelligence are poised to foster positive relationships with 

constituents and stakeholders, ultimately contributing to improved decision-making and 

enhanced public perception. The intertwining of theory, real-world examples, and expert 

viewpoints underscores the robustness of our findings, providing a nuanced understanding of 

the pivotal role emotional intelligence plays in shaping effective political leadership. 

 

5. CONCLUSION 

 

In conclusion, this study serves as a clarion call to recognize and prioritize emotional 

intelligence as a linchpin for effective political leadership, weaving together a management-

oriented perspective firmly rooted in the realm of political psychology. The intricate interplay 

between emotions and decision-making within the political sphere reverberates with far-

reaching consequences, wielding a profound impact on governance structures and the trust 

bestowed upon leaders by the public. 

The core assertion of this study rests on the premise that political leaders, by cultivating and 

enhancing their emotional intelligence, can unlock a myriad of benefits. A heightened 

emphasis on emotional intelligence equips leaders with the tools necessary to navigate the 

complex landscape of political decision-making. By acknowledging and understanding the 

nuanced interplay between emotions and governance, leaders can foster improved 

relationships, facilitate effective communication, and bolster their decision-making 

capabilities. 

The implications of prioritizing emotional intelligence extend beyond the individual leader to 

shape the broader dynamics of political landscapes. As political environments continue to 

evolve and face unprecedented challenges, the ability to harness emotional intelligence 

emerges as a crucial aspect of successful leadership. Leaders adept in emotional intelligence 

are better positioned to adapt to changing circumstances, navigate crises with resilience, and 

foster an inclusive political discourse that resonates with diverse constituents. 

Furthermore, the resonance of emotional intelligence in politics underscores its pivotal role in 

rebuilding and sustaining public trust. Political leaders who demonstrate a keen awareness of 

their own emotions and those of others can establish authentic connections with constituents. 

This authenticity contributes to a positive perception of leadership, fostering a sense of trust 

and confidence among the public. 

As the dynamic world of politics undergoes constant transformation, leaders are called upon 

to not only acknowledge but actively integrate emotional intelligence into their leadership 

toolkit. This study stands as a testament to the enduring relevance of emotional intelligence in 

shaping the course of political leadership, offering a roadmap for leaders to navigate the 

complexities of their roles with acumen and foresight. 

In essence, the elevation of political leadership through emotional intelligence signifies not 

only a strategic imperative but a moral commitment to effective and empathetic governance. 

By embracing the principles and insights delineated in this study, political leaders have the 

opportunity to transcend traditional paradigms, fostering a new era of leadership that is 

attuned to the emotional nuances inherent in the intricate dance of politics. 
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